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Purpose
The Pacific Libraries Partnership Staff Development Committee (PLPSDC) identifies areas of interest to stimulate ideas and discussion regarding library training and development needs with an emphasis on building staff knowledge and skills in new and emerging areas.
 Goals

1. The PLPSDC will promote, publicize, and share information about staff development events to member libraries.

2. The PLPSDC will identify and creatively respond to the unmet staff development needs of participating member libraries in an effective, efficient, and timely manner. 
3. The PLPSDC will plan and implement workshops based on the identified staff development needs and interests of participating member libraries, which will be open to all interested persons. 
4. The PLPSDC will recruit new members as needed, who will attend meetings regularly and participate actively on the committee.
5. The PLPSDC will serve in a mentoring capacity providing opportunities for support and guidance to new library staff developers.
Objectives
· To present no fewer than two programs on topics of general interest to library staff members including one appropriate for all levels of library staff.
The Future of Libraries 8.0: Creating Our Own Future was held at the San Francisco Public Library on September 19, 2012.  With two morning and two afternoon sessions, the 1-day conference focused on libraries as creators of content and as facilitators in content creation. The program included presentations by staff from a number of different libraries: A Library-Developed eBook Platform with Heather Teysko of Califa and Paula MacKinnon of Contra Costa County Library; I-Street Press and Creative Technology with Rivkah Sass of Sacramento Public Library; Bringing the Past to the Present with Sandra Stewart and Lauren Miranda-Gilbert of San Jose Public Library and Christina Moretta of San Francisco Public Library; and Open Source ILS – The Good, the Bad, and the Ugly with Ann Young of Santa Cruz Public Library, Henry Bankhead of Los Gatos Public Library and Steven Silveria, Library Consultant. The workshop received excellent ratings for its overall presentation, meeting of expectations, usefulness on the job, and participation opportunity.  Registration: 154 / Revenue: $3360 / Expended: $514.19
· To sponsor and organize an annual workshop for library paraprofessionals.
Dealing with Change in the Public Library Workplace a spring workshop for all levels of library staff was held at the Castro Valley Library on March 12, 2013. Enid Berman presented the half-day workshop, which focused on taking a healthy approach when responding to change. The workshop and the presenter were very well received and overall participant expectations were met. The majority of survey respondents expressed excellent ratings for the workshop, indicating the workshop content would be useful to them in their jobs. Registration: 42 / Revenue: $345 / Expended: $768.67
· To use the PLPSDC listserv as a means of publicizing library oriented activities, forums, conference, and training opportunities which have a non-profit library focus.  
Staff development and training opportunities are announced on the listserv whenever possible.
· To hold ongoing discussions about the future of library services and related staff development and training needs.
The committee has considered workshop themes and formats encompassing a variety of in-person and electronic meeting options, and continually seeks input from personnel at all levels of the library about the greatest challenges they face in the library workplace.
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